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EMPLOYED AFTER 1 AUGUST 1987 

 
I currently receive NTA, will I continue to receive this allowance?  

Yes, you are still entitled to receive this allowance. 
 
I currently receive NTA, if my circumstances change will I continue to receive this 
allowance?  

No.  As is currently the case, if your circumstances change and you no longer have dependants then you 
won’t be entitled to receive the allowance. 

 
I currently do not receive NTA, if my partner and I have a baby will I be entitled to claim 
NTA?  

No you won’t receive NTA.  However under the current offer you would receive the employer superannuation 
contributions for 12 months whilst you are on parental leave.   

 
I currently receive NTA on a casual contract, if I am offered a temporary or ongoing 
position with a new AGS, will I be entitled to NTA?  

Yes, your employment would be considered continuous and as long as you have dependants and your 
personal circumstances have not changed you will still be entitled to receive this allowance. 

 
I currently receive NTA, both my partner and I are employed by the NTG, if I were to 
resign would my partner be entitled to claim NTA?  

No, only those receiving the allowance when the new Enterprise Agreement commences will continue to 
receive the allowance.   

 
What is the date that the changes to the NTA will commence?  

The changes to the NTA would commence from when any new Agreement is approved by the Fair Work 
Commission.  Generally this will be a few weeks after a successful ballot.  Further information about the 
ballot process and Agreement approval will be set out in subsequent Bulletins as negotiations progress.   

 
Where can I get more information?  

If you need more information you can send your question 
to: http://www.enterpriseagreements.nt.gov.au/feedback/.  Please make sure you include your email address 
so we can respond.   
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