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This bulletin applies to employees covered by the NTPS 2013-2017 Enterprise Agreement in the 

current classifications:

 

Administrative Officers (AO1-SAO2) 

Professionals (P1 – SP2) 

Technicals (T1 – T6) 

Physicals (PH1 – PH9) 

 

 

Chief Correctional Officers (CCO) 

Chief Industries Officers (CIO) 
Deputy Superintendents (DSUP) 
Principal Industries Officers (PIO) 
Superintendents (SUP)

 
Since the new offer was distributed to you on 30 October 2017 the majority of feedback received from 

employees has been positive.  Many employees think the offer is fair and reasonable and asked the 

pay increase be back paid from August 2017. 

 

There are a number of questions that have also been raised about the proposed new Agreement. 

 

Will I receive backpay? 
If the majority of those who vote, vote YES the salary increase will be backdated to 10 August 2017, 

when the agreement expired.  

 

When will voting start? 
You now have access to the proposed Enterprise Agreement.  Voting will commence on Monday 

27 November.  Further detail are set out in Bulletin 10.   

 

Why do we have a four year term for the Enterprise Agreement? 
The current Agreement was for four years. A four year term guarantees pay increases and provides 

stability for employees.   

 

How is the CPI or consumer price index measured? 
It is important that employees understand how CPI is measured.  The Department of Treasury and 

Finance (DTF) measures and reports on annual CPI in two ways. The first is what is called an 'annual 

calculation', which is a quarter-to-quarter comparison. For example the June quarter in 2016 is 

compared with the June quarter in 2017.  

 

The second method is called a year-on-year calculation. It compares the four quarters in 2015-16 to 

the 4 quarters in 2016-17. Both are valid, however, the DTF prefers to use the year-on-year method 

because it is more stable, in that it eliminates volatile fluctuations in the CPI. By doing this it reflects the 

longer term trend of the CPI. DTF uses this method when it prepares the Northern Territory 

Government’s annual budget papers. 

 

https://ocpe.nt.gov.au/__data/assets/pdf_file/0004/460831/EBA-Bulletin-10-of-2017-Access-Period-v2.pdf


  

If I currently receive Northern Territory Allowance will I continue to receive 

this entitlement? 
Yes; however, if your circumstances change and you no longer have dependants you will no longer be 

entitled to this allowance, which is the case now. 

 

If you were employed prior to 1 August 1987 and your circumstances change in which you no longer 

have dependants you will continue to receive the without dependant rate. 

 

If I currently do not receive Northern Territory Allowance will I be entitled to 

this allowance if I have a child in the future? 
No you won’t be entitled to the $960 ($36.81 per fortnight), but in the new agreement the employer 

superannuation contributions have been improved for employees on parental leave without pay.  The 

superannuation payments will be extended from six to 12 months for employees who access primary 

caregiver leave.   

 

What is primary caregiver leave? 
Primary caregiver leave is the merging of the current maternity leave and adoption leave and in most 

cases is the person who gives birth to the child.   

 

Will my partner in the NTPS be entitled to Parental Leave? 
Parental leave provision have been expanded for employees who take on the caring responsibilities for 

their child. Depending on the employees’ length of service, this leave would be up to 18 weeks from the 

birth (or placement) of the child.   

 

NTPS employees who are partners can currently access a longer period of unpaid partner leave (up to 

three years).  This new provision will provide the ability for partners to be able to have up to 18 weeks 

of the longer partner leave paid provided that they are meeting the needs of the child more than anyone 

else.  In most cases access to this leave will be because the primary caregiver (usually the birth giver) 

has returned to work.   

 

As example: An employee’s spouse, who is not an NTPS employee, gives birth to a child and is off work for six 

weeks after the child is born as the primary caregiver.  The NTPS employee (the child’s other parent) has over 

five years of continuous service and takes two weeks paid partner leave when the baby is born.  When the child 

is six weeks old the employee’s spouse returns to her non-NTPS job and the NTPS employee takes longer partner 

leave to take over care of the couple’s child.  NTPS employee would be paid for 12 weeks of the longer partner 

leave after providing evidence showing that their spouse had ceased to be primary caregiver. This payment covers 

the period from the seventh to the eighteenth week following the birth of the child.   

 

As a shift worker are my hours of work going to change under a new 

agreement? 
No.  Your hours of work will remain the same unless you change jobs.  

 

What is cultural leave? 
Through the Indigenous Employment and Career Development Strategy we have been growing our 

Aboriginal workforce in the NTPS. It is becoming more representative of the community we serve.  To 

support the cultural needs of our Aboriginal employees, the proposed Agreement includes five days 



  

unpaid cultural leave. Those who have other cultural obligations may also be entitled to request access 

to the proposed five days unpaid cultural leave.  This is in addition to the current six weeks of recreation 

leave. 

 

Why aren’t kinship relationships recognised?  
The Commissioner continues to be committed to providing support for Aboriginal employees and will 

continue to work with the unions and employees to identify productive ways that we can recognise the 

obligations of kinship relationships that employees have.  Employees can still apply for cultural leave 

where they have cultural obligations.   

 

What are the improvements for a Part-time employee? 
Part-time employees will continue to be paid overtime if they work outside the span of hours or above 
the daily or weekly hours of full-time equivalent employees.  In the new Agreement it is proposed that 
part-time employees would be paid overtime penalties where they are directed to work after reaching 
their agreed part-time hours but are less than the full-time equivalent hours.  If part-time employees are 
working extra hours on a regular basis there would be a review mechanism in place to see if their 
“agreed hours” need to be changed/increased.   
 
If part-time employees are working extra hours on a regular basis and are agreeable to increase their 
hours, this will then attract superannuation and accrual of other leave entitlements which will be more 
beneficial to part-time employees. 

 

How can I increase my superannuation?  
2.5% was the maximum increase that could be paid for employees.  Some of the increase could have 

been paid into superannuation (eg a 2% salary increase and a 0.5% increase in superannuation) but 

for some employees they would have been worse off.  Employees can put more money into their 

superannuation at any time through salary packaging.   

 

How are my conditions in By-laws and Determinations protected? 
In the NTPS the key employment conditions are set out in an Enterprise Agreement (under the Fair 

Work Act) and a few conditions are set out in By-laws and Determinations (under the Public Sector 

Employment and Management Act).  Conditions under By-laws and Determinations apply to all 

employees right across the public sector (including those not under the NTPS General Enterprise 

Agreement).  This ensures that all employees are paid the same when they travel or get the same 

core benefits for travel when they live in remote areas.   

 

Have your Say - Your feedback is important  
Should you wish to express a view on the improvements or make a suggestion you can provide your 
feedback to me directly NTPS General Enterprise Agreement.  All feedback will be treated 
confidentially. 
 

http://ntgcentral.nt.gov.au/my-job/pay-and-conditions/salary-packaging
https://ocpe.nt.gov.au/nt-public-sector-employment/enterprise-agreement-negotiations/current-negotiations/ntps-general

