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(c) Rosters

(i)  Rosters for each work unit shall conform to the requirements of these
provisions and such other clauses of Determination No. 1 of 2011 as are
relevant. While these provisions must be followed, it is acknowledged that
rosters shall be as flexible as possible, while still ensuring optimum use of
resources. Changes to rosters shall be the subject of consultation
between members and Officers in Charge.

(i) Rosters that do not comply with these provisions may only be developed
by written agreement between the Commissioner and the Association, or
their delegates after consultation with members in the work unit.

(iii) The Commissioner may cause an existing roster to be reviewed in
consultation with the members of the work unit and the NTPA. Any
subsequent changes will be managed in accordance with Clause 7.

(iv)  Where agreement cannot be reached at any time between the member
and the Commissioner, a compliant roster will be developed and worked
in accordance with the requirements of these provisions.

(v) The work unit is defined as a police station, section or unit under the
direction of a Senior Sergeant, or in the case of small stations a Sergeant.

(d)  Shift Definitions

The following shift definitions shall apply:

()  With the exception of clause 29(d)(ii), Day shift means any shift
commencing at or from 0500 hours or concluding at or before 1900
hours.

(i) An Auxiliary Police Officer undertaking duty in accordance with Part 11
of the Liquor Act 2019, a day shift means any shift commencing at or from
0500 hours or concluding at or before 2000 hours.

(iii) Evening shift means any shift concluding after 1900 hours and at or
before 0200 hours.

(iv) Night shift means any shift commencing after 1900 hours or concluding
after 0200 hours.

(e) Rostered Hours

(i) A roster shall not require a member to work in excess of 40 hours per
week, or an average of 40 hours per week over a roster period. The
number of ordinary rostered hours to be worked by a member on any one
day or shift shall be a minimum of 8 hours and up to a maximum of 12
hours.
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(i)  Subject to operational requirements, a member shall not be required to
work more than 7 continuous shifts in any roster period or across
adjoining roster periods.

(f)  Display of Rosters

()  The roster for each work area shall be easily accessible to all members in
the work area.

(i) The roster shall be readily accessible in electronic format a minimum of
14 days in advance of the date it is due to commence.

(g) Changes to a Member’s Roster

() A member may request a swap of a rostered shift with another member
provided the other member and the Officer in Charge agree to the swap
and the shift duration is like for like.

(i)  Where a member's rostered shift(s) is changed without the consent of the
member, including for a planned special operation, and less than 72 hours
notice was given for the change, the member is entitled to be paid at a
penalty rate of 20% for the entire newly rostered shift worked.

(i) A “planned special operation” for the purpose of clause 29(g)(ii) shall mean
an operation approved by a Commander or above, the subject of a written
operations order and arising out of or from gathered or received
intelligence.

(iv) Where a non-consensual change of roster does not represent a change of
shift as defined at clause 29(d) of this Attachment, no penalty rate will
apply. That s, if the hours of the shift being changed and the shift to which
it is changed do not alter the definition of the shift worked, then this will
not be subject to a penalty.

(v) Alterations to the roster pursuant to clause 29(g)(ii) may not increase the
total number of hours worked by a member in that roster period,
otherwise normal overtime provisions apply.

(vi) Where a non-consensual change of roster involves the requirement to
work on a day which was a rostered day off and this was not
communicated 72 hours prior to the commencement of the altered shift
or the end of the last shift worked before commencement of the period of
time off, whichever is earlier, the member will be entitled to the
appropriate overtime rate for the duration of the newly rostered shift in
lieu of the rate specified in Clause 29(g)(ii).

(vii) A roster may be changed in the following circumstances, without penalty;

(a) where the Commissioner reasonably determines that an emergency
situation or disaster, as defined in the Northern Territory Emergency
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Management Act will or is likely to be declared (for example, the
activation of a cyclone plan) or such emergency or disaster is actually
declared; or

(b) the Commissioner reasonably determines that a major unforeseen
policing demand/s has emerged, or is likely to emerge from
intelligence obtained from the time of posting of the roster; or

(c)  Where the member requests and has been approved a change in the
roster.

(viii) It is a management responsibility to ensure any changes are advised to
members (including those on leave, rest days etc.) as soon as the changes
are made.

(ix) Members’ personal circumstances with respect to childcare arrangements
or similar that have already been made; will be taken into consideration
as far as it is practicable to do so.

(h)  Hours for Shift Workers and Rostered Days Off

(i) A member shall not be required to work rostered evening or night shifts,
or a combination of shifts involving hours of duty which fall between 1900
hours and 0500 hours for more than 16 shifts in each period of 25 working
days.

(i) A member shall not be rostered to perform night shift duty for more than
8 shifts in 25 working days.

(i) A member shall be entitled to at least 10 rest days in each 35 day roster
period.

(iv) Arest day shall be one calendar day off duty.

Example: A member finishing a nightshift on a Monday and rostered on two days off shall
commence the rostered days off on the Tuesday following the completion of that nightshift and
shall not be rostered on for another shift until the following Thursday.

(v) Where practicable, two 24 hour rest periods shall be rostered
consecutively.

(vi) Every member shall have a minimum of 2 weekends rostered off duty in
each 35 day roster period.

(vii) Subject to this clause, every break between rostered shifts must be at
least 10 hours in length.

(viii) Quick changes, that is a break between shifts or more than 8 hours but
less than 10 hours shall only be permissible by consent of the parties in
accordance with clause 29(c).

(ix) These maximums shall not include shifts where a member has arranged a
swap of shift(s) or, after consultation, the member agrees to work shifts in
excess of the above.
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(b) As far as practicable, members applying for part time employment will be
retained in the same Unit. If members cannot be retained in their current
location, efforts will be made to place them in another Unit within the same
Command.

(c) Guidelines for the application, approval and continuation of part time
employment arrangements shall be provided for under the Flexible Working
Arrangements Guidelines. Changes to these guidelines will be subject to
consultation with the NTPA in accordance with the Change Management
provisions.

(d) If the original application is not supported, variations of that arrangement
should be considered and discussed with the member prior to the final decision
being made.

(e)  All members shall comply with the part time employment guidelines.
(f)  Hours of duty:

() members on part time employment must work a minimum of 8 hours or a
maximum of less than 40 hours per week.

(i) the minimum and maximum number of ordinary hours to be worked per
shift is 4 hours and 12 hours respectively.

(iii) when compiling duty rosters for a member on part time employment, it
will be necessary to indicate the day/s upon which duty will be required,
rest days and off duty. It is expected that, under normal circumstances,
duty days involved in part time employment arrangements will fall on the
same days each week, thereby alleviating rostering difficulties.

(g) The meal break provisions provided for at clause 29(i) shall apply when the
member is rostered to be on duty for a minimum of 6 hours.

(h)  Staffing provisions:

(i)  before a member is granted part time employment, the Divisional Officer
mustindicate in what way the duties of the member will be covered during
the part time employment period (e.g. not undertaken, undertaken by
higher duties).

(i) the Divisional Officer will give this aspect consideration when considering

the application.

(i)  Except where otherwise provided for in this Agreement, a part time member
will be entitled to all conditions of employment applicable to a full time member
on a pro rata basis.
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(i) Overtime:

(i) members on part time employment should only be required to work
overtime in exceptional circumstances.

(i)  Normal overtime provisions will apply:

(a) Where a member is called out; or
(b) s required to work outside their normal rostered shift for the day in
excess of 8 hours for that shift.

(iii) where a member works overtime to cover an additional shift(s), overtime
rates will only be paid for time worked in excess of 40 hours for that week.
Payment at normal rates is made for those additional hours worked up to
40 hours.

(k) Entitlement to service increments will be on the basis of having worked the
same chronological time that entitles a full time member to an increment,
regardless of the number of hours worked.

() Where a member on part time employment is returning to full time duty, the
location of that member will be determined by the Commissioner, having regard
to operational requirements and the location during part time employment.

(m) Superannuation contributions whilst on part time employment:

(i) Members appointed prior to 10 August 1999 must maintain their
superannuation contributions to the Commonwealth Superannuation
Scheme or NTGPASS.

(n) Members applying for promotional positions are required to meet all the
conditions of such a position, including full time work where the Commissioner
requires such attendance and is not able to grant part time employment
arrangements.

(0) Changes to agreed hours of work originally established may be made in writing
by mutual agreement between the Commissioner and the member.

31. Overtime

Clause 45.1 to 45.13 of Determination No. 1 of 2011 is varied for the life of this
Agreement and replaced with the following:

(a)  This clause applies to the ranks of Senior Sergeant and below. It does not apply
in the case of recruits undertaking duties in accordance with the training
schedule.

(b) No time worked by any member in excess of their rostered shift shall
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entitle that member to payment for overtime unless such excess time was
worked at prior direction of a member at or above the rank of Senior Sergeant
for Sergeants and below; or at or above the rank of Superintendent for a Senior
Sergeant. If circumstances do not permit prior direction, approval must be
sought at the first opportunity.

Overtime Rate
(c)  Approved overtime shall be paid for as follows:

()  on a public holiday - at the rate of double time and a half based on the
member's annual salary rate;

(i) on a Saturday or a Sunday - at the rate of double time based on the
member's annual rate;

(iii) on any other day - at the rate of time and a half based on the member's
annual salary rate.

(d)  Where any overtime worked falls within more than one category as described
in (c), such overtime shall be subject to payment at the higher applicable rate
for the actual hours worked on the date in question.

Standard Overtime (Continuation of shift)

(e)  Subject to prior direction requirements contained within clause 31 (b) a
member performing overtime as a continuation of a rostered shift will be
entitled to overtime payments for the number of hours (or parts thereof) at the
overtime rates contained within clause 31(c).

Overtime with prior notice

(f) ~ Prior notice means where a member is notified prior to the cessation of duty
on their last ordinary shift of the time at which they were to report for overtime
duty.

(g) Where a member is provided prior notice to perform rostered overtime duty
that is not continuous with any ordinary shift, the minimum payment for the
overtime duty will be four (4) hours at the prescribed overtime rate.

(h)  Where a member is required to perform overtime with prior notice and the
reason for such overtime duty ceases to exist, the member shall be entitled to
cease duty forthwith. A member who is performing overtime between normal
rostered shifts under this section will be paid for the ‘actual hours of work’ for
the period of overtime or a minimum of four (4) hours, whichever is the greater.

Recall to duty

(i)  Where prior notice of overtime was not given to a member prior to them leaving
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32.

duty on their last ordinary shift or overtime shift, but approval is provided for
the member to perform overtime outside normal rostered shifts, payment for
the overtime performed shall be made at double time for a minimum of two (2)
hours, inclusive of the time necessarily spent in travelling to and from duty.

Where the reason for the for recall to duty ceases to exist, no payment shall be
made for any subsequent recall to duty until two (2) hours have elapsed from
the commencement of the previous call-out.

Respite from Duty

(k)

Trav

(a)

A member may be relieved from duty on their next rostered shift without
deduction from salary where, in the opinion of a Superintendent or above, it is
essential in the interest of health to provide respite from work to a member who
has been called up for overtime at a time when the member would not
ordinarily have been on duty. The period of respite should not exceed the
number of overtime hours worked. In no case shall the period of respite from
duty extend into a second rostered shift.

The provisions of clause 31(k) shall apply equally in the event of a member
being required to work overtime beyond the rostered time of finishing.

This clause shall not apply to members whose duty for the day is varied by
alterations to the commencement time of the rostered shift to meet a disaster
or emergency.

ef Time

Clauses 45.14 to 45.18 of Determination No. 1 of 2011 are varied for the life
of this Agreement as follows:

() A member travelling on a rostered duty day other than for a purpose
described in clause 32(a)(v) shall be paid at ordinary rates on days other
than Sundays and Public Holidays and at time and one-half rates on
Sundays and Public Holidays for time necessarily spent in travel in excess
of the usual hours of duty for the day.

(i)  Travelling time shall not include time of travel by train in excess of their
normal rostered shift where a sleeping berth is provided other than for
the purpose of clause 32(a)(iv).

(i) Payment under clause 32(a)(i) shall not be made for more than 5 hours in
any one day. A member undertaking travel in accordance with clause
32(a)(i) shall be entitled to overnight accommodation en-route to their
final destination where the intended travel exceeds their normal rostered
hours of work and further hours up to 13 hours in any one day.

(iv) A member who travels in accordance with these provisions shall be
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should accommodate a member’s leave request, provided that the provisions
of clause 34(c) below apply to this decision-making process.

(c) Recreation leave is taken annually by members for health safety and wellbeing
reasons. Ensuring sufficient staffing is a management issue - the onus is not on
a member applying for leave to ensure that the NTPF has adequate staffing
(unless that member has responsibility for the decision-making about leave for
the work area concerned). Rather the onus is on management to ensure that
leave decisions take into account the need for sufficient staffing for service
delivery and the need to ensure undue workload is not placed on remaining
members.

(d) Members have an obligation to have an active involvement in ensuring they
plan ahead and take their leave.

(e) Members may have good reasons for accumulating leave. Where a member
does not wish to take accumulated recreation leave in a given year, it is not
unreasonable to require members to articulate the reasons they have for
accumulating leave and to suggest a plan for exhausting it.

(f)  Subjectto clauses 34(l) and (m) or to operational or organisational necessities:

()  members are to apply for and managers are to ensure both recreation
leave and long service leave is set down during the period October to
December each year for the following calendar year, and it shall then be
published in the Police Gazette in the January of the following year; and

(i)  if a member does not provide leave date/s by the end of December each
year, managers are to set leave date/s for them; provided that the
manager will first consult with the member, particularly if a member has
been absent from October to December. This means that a member who
will be absent for the planning period who has particular needs for the

following vyear is then obliged to communicate those needs before
proceeding on leave.

(g) Each year's leave roster must include, for every member, either:

(i)  atleast a total of the recreation leave entitlement; or

(i) a footnote for each member not set down for at least 6 weeks annual
leave, outlining the member’s reason or the operational or organisational
reason why the leave has not been rostered, (the footnote is not for
publication in the Police Gazette).

(h)  Where amember is to take long service leave in a given calendar year, that long
service leave is to be included in the leave roster.

()  Managers are required to consult with members who are required by the Long
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placed permanently with a member; or

(c) in relation to a long term or permanent care order related leave, a
child (or children) who is under the care of the Chief Executive
Officer administering the Care and Protection of Children Act 2007,
and who will be placed with the member under a long term or
permanent care order.

(i)  continuous service in relation to a period of service by a member, means
a period of service with the employer during the whole of the period,
including any period of authorised paid leave, or any period of authorised
unpaid leave that is expressly stated as counting as service by a term or
condition of employment, or by a law of the Commonwealth, or the
Northern Territory.

(iii) day of placement refers to the adoption of a child and means the earlier of
the following days:

(a) the day on which the employee first takes custody of the child for
the adoption;

(b) the day on which the employee starts any travel that is reasonably
necessary to take custody of the child for the adoption.

(iv) de facto partner means a person who, although not legally married to the
member, lives with the member in a relationship as a couple on a genuine
domestic basis (whether the member and the person are of the same sex
or different sexes); and includes a former de facto partner of the member.

(v) employee couple means a member under this Agreement whose spouse
is employed with an agency for the purposes of the Police Administration
Act 1978, Public Sector Employment and Management Act 1993 and/or the
Financial Management Act 1995 and who both intend to combine their
employer’s paid parental leave entitlements in accordance with clause 36

(vi) medical certificate means a certificate signed by a medical practitioner.

(vii) medical practitioner means a person registered, or licensed, as a medical
practitioner under a law of a State or Territory that provides for the
registration or licensing of medical practitioners.

(viii} primary caregiver means the person who is the primary carer of a child
and immediately following the time of birth or day of placement of a child.
The primary carer is the person who meets the child’s physical needs more
than anyone else. Only one person can be the child’s primary caregiver on
any particular day. In most cases, the primary caregiver will be the birth
giver or the initial primary carer of a newly adopted child.

(ix) spouse includes a de facto partner or former spouse.
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(¢) Summary of parental leave entitlements

Type of parental Eligibility Paid leave Unpaid leave Total
leave (continuous ~
service ~
Primary caregiver Less than Nil 52 weeks 52 weeks
parental leave 39 weeks
(clause 36(h)) Between Between 1 and Between 38 52 weeks
39 weeks 14 weeks™ and 51
and 12 weeks
months
At least 12 14 weeks 142 weeks 3 years
months
At least 4 Between 15 Between 138 3 years
years and weeks and 18 and 141
49 weeks weeks* weeks
At least 5 18 weeks 138 weeks 3 years
years

*Note: The amount of paid leave for members with less than 12 months or 5
years (whichever is applicable) depends on the member’s continuous service
at commencement of parental leave and the member achieving the service

requirements during the first 14 or 18 weeks of parental leave. The formula

in clause 36(h) is used to calculate the amount of pro rata leave.

Partner leave (clause Less than Nil 52 weeks 52 weeks
36()) 12 months
At least 12 1 week 155 weeks 3 years
months
At least 5 2 weeks 154 weeks 3 years
years
Pre-natal leave All 8 hours 8 hours
{clause 36(d) members
Leave for All (No paid leave The period a The period
pregnancy-related members under parental medical a medical
iliness (ciause 36(e)) leave. Member practitioner practitioner
can elect to use certifies as certifies as
accrued paid necessary necessary
personal leave
entitlements)
No safe job leave Where an Nil For the For the
(clauses 36(f)(vi) and employee is entire risk entire risk
36(f)(vii) not entitled period (as period (as
to primary defined in defined in
caregiver clause 36(f)(i) clause
parental 36(f)(i)
leave
For the For the entire For the
entire risk risk period (as entire risk
period (as defined in period (as
defined in clause 36(f)(i) defined in
clause clause
36(f)(i) 36(f)(i)
Pre-adoption leave/ Less than Nil 2 days 2 days
permanent care 12 months
order application service
(clause 36(g)) At least 12 2 days 2 days
months
service
Special maternity All Compassionate The period a The period
leave members leave is medical a medical
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Type of parental Eligibility Paid leave Unpaid leave Total
leave (continuous :

. service , :
(miscarriage)(clause available practitioner practitioner
36(k)(ii) (Accrued paid certifies as certifies as

personal leave necessary necessary
may be
available)
Special maternity All As for primary As for As for
leave (stillbirth) members caregiver primary primary
(clause 36(k)(iii)) parental leave. caregiver caregiver
Compassionate parental parental
leave is also leave leave
available

(d) Pre-natal Leave

(f)

(i)

(ii)

A pregnant member or a member whose spouse is pregnant may access
paid pre-natal leave totaling eight hours per pregnancy, to enable the
member to attend pre-natal medical appointments associated with the
pregnancy.

An employee must comply with the notice and evidence requirements set
out in clause 36(l) to access pre-natal leave.

Leave for pregnancy-related illness

(i)

(ii)

(iii)

(iv)

(V)

A pregnant member who has not yet commenced primary caregiver
parental leave is entitled to unpaid leave for a pregnancy-related illness.

A member is entitled to take such period of leave as a medical practitioner
certifies as necessary.

The period of leave taken because the member has a pregnancy related
illness will not be deducted from the maximum period of primary caregiver
parental leave that the member is entitled to take.

A member may elect to use their paid personal leave entitlements instead
of taking unpaid leave.

Leave for a pregnancy related iliness must end before the member starts
primary caregiver leave.

Transfer to an appropriate Safe Job

(i)

(ii)

(iil)

This clause applies where a member is pregnant and a medical practitioner
has certified that an illness or risks arising out of the member’s pregnancy,
or hazards connected with the work assigned to the member make it
inadvisable forthe member to continue in their present work for a stated
period (the risk period),

The Commissioner will, if there is an appropriate safe job available and if
reasonably practicable, transfer the member to an appropriate safe job
during the risk period.

Unless agreed by the member, a member transferred to an appropriate
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safe job will have no other change to the member’s terms and conditions
of employment until the commencement of parental leave.

(iv) During the risk period, the member is entitled to the member’s full rate of
pay and allowances (for the position the member was in before the
transfer) for the ordinary hours that the member works in the risk period.
For this clause, full rate of pay is as defined in section 18 of the Fair Work
Act.

(v) If the member’s pregnancy ends before the end of the risk period, the risk
period ends when the pregnancy ends.

(vi) A member is entitled to paid no safe job leave for the risk period, or part
thereof, that the member does not work, if:

(a) there is no appropriate safe job available, or it is not reasonably
practicable to transfer the member,

(b) the member is entitled to primary caregiver leave in association with
the pregnancy and birth; and

(c) the member has complied with the notice and evidence
requirements of clause36(l) for taking primary caregiver parental
leave;

(vii) A member is entitled to unpaid no safe job leave for the risk period, or
part thereof, if:

(@) there is no appropriate safe job available, or it is not reasonably
practicable to transfer the member;

(b) the member is not entitled to primary caregiver parental leave in
association with the pregnancy and birth; and

(c) if required by the Commissioner, the member has given the
Commissioner evidence that would satisfy a reasonable personof
the pregnancy.

(viii) If a member is transferred to an appropriate safe job to work ordinary
hours less than their usual ordinary hours during the risk period, the
employee is entitled to paid or unpaid no safe job leave for the balance of
their usual ordinary hours (subject to the requirements for those forms of
leave being met).

(g) Pre-adoption or permanent care order application leave
(i) A member seeking to adopt a child is entitled to take two days pre-

adoption or permanent care order application leave for the purposes of
attending interviews or examinations required:

(i)  in order to obtain approval for the member’s adoption of a child; or
(iii) when making an application for a permanent care order.

(iv) Leave may be taken as a block of two days or any separate periods as
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agreed between the member and the Commissioner.

(v) Pre-adoption or permanent care order application leave is paid leave,
except for members with less than 12 months continuous service where
it is provided without pay.

A member must comply with the notice and evidence requirements set
out in clause 36(l) to access pre-adoption leave.

(h)  Primary caregiver parental leave
(i)  Primary caregiver parental leave is available to full-time and part-time

members who will be the primary caregiver of the child.

(i)  Entitlement to primary caregiver parental leave.

(a) A member with less than 39 weeks continuous service at the time
of commencing parental leave is entitled to up to 52 weeks unpaid
primary caregiver parental leave.

(b) Subject to clause 36(h)(ii)(d), a member with at least 39 weeks
continuous service, but less than four years and 49 weeks
continuous service, at the time of commencing parental leave is
entitled to primary caregiver parental leave, comprising of [A] and

[B] below:
A. Paid leave according to the following formula, up to a maximum
of 14 weeks:
Number of weeks - 38 =  Number of weeks paid
continuous service parental leave
(up to a maximum of 14
weeks)

B. Unpaid leave for the remaining balance of the following total
leave periods:

1. 52 weeks for members with less than 12 months
continuous service; or

2. 3 years for members with 12 months continuous service
or more.

Note: Member with 12 months continuous service will be entitled to 14 weeks paid
and 142 weeks unpaid primary caregiver parental leave.

Examples:

Member with 50 weeks continuous service at the birth receives 12 weeks paid leave
(50-38=12) and 40 weeks unpaid leave (52-12=40).

Member with 2 years continuous service at the birth receives 14 weeks paid leave
(104-38=66, but the 14 weeks maximum applies) and 142 weeks unpaid leave (156-
14=142).

(c) Subject to clause 36(h)(i)(e) a member with at least four years and 49
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weeks continuous service at the time of commencing parental leave
is entitled to up to three years primary caregiver parental leave,
comprising of (A) and (B) below:

A. Paid parental leave according to the following formula, up to a
maximum of 18 weeks:

18 -| Number of 5 = | Number of weeks paid
year shortfall parental leave
weeks

5 year shortfall weeks means the number of weeks of continuous
service less than five years continuous service (where any part of a
week is rounded up to constitute a full week) at the time of
commencing parental leave.

B. Unpaid parental leave for the remaining balance of the total
leave period up to three years.

Note: All members with 5 years continuous service will be entitled to 18 weeks paid
and 138 weeks unpaid primary caregiver parental leave.

Examples:

Member with 4 years and 49 weeks continuous service at the birth receives 15 weeks
paid leave (18-3=15) and 141 weeks unpaid leave (156-15=141).

Member with 5 years and 26 weeks continuous service at the birth receives 18 weeks
paid leave (18-0=18) and 138 weeks unpaid leave (156-18=138).

(d) Members with at least 39 weeks but less than 12 months continuous
service at the time of commencing parental leave, will receive paid
primary caregiver leave upon commencement of their parental
leave, in accordance with clause 36(h)ii)(b), provided they will
achieve 12 months continuous service during the first 14 weeks of
their primary caregiver parental leave. Where the employee ceases
employment (e.g. resigns) before achieving 12 months continuous
service, any primary caregiver parental leave paid will be an
overpayment and managed in accordance with clause 71 (Integrity
of Payments).

(e) Members with at least 4 years and 49 weeks but less than five years
continuous service at the time of commencing parental leave, will
receive paid primary caregiver leave upon commencement of their
parental leave, in accordance with clause 36(h)(ii)(c), provided they
will achieve five years continuous service during the first 18 weeks
of their primary caregiver parental leave. Where the employee
ceases employment (e.g. resigns) before achieving five years
continuous service, any primary caregiver parental leave paid
greater than 14 weeks will be an overpayment and managed in
accordance with clause 71 (Integrity of Payments).
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Note: Parental leave cannot be granted beyond a date which, but for the grant of leave,
would have been the member’s cessation date or end of fixed period employment
contract to accommodate achieving service requirements for paid parental leave
entitlements.

(f)  For the avoidance of doubt, only one parent of a member couple is
entitled to receive primary caregiver parental leave in respect of the

birth, adoption or long term or permanent care placement of their
child.

(iii) Commencement of primary caregiver parental leave

Primary caregiver parental leave will commence in accordance with the
following table:

Type of parental Commencement of primary caregiver parental leave

leave , ; ,

Associated with the Any time within six weeks immediately prior to the

birth of a child expected birth of the child as nominated by the pregnant
member but no later than the date of birth of the child

Associated with the Any time within the two weeks immediately before the

adoption of a child, placement but no later than the day of the placement.

or the placement of
a child under a
permanent or long
term care order

All other cases The date of birth or the placement.

(iv) Exemptions to primary caregiver parental leave

() A member is not entitled to primary caregiver parental leave in
circumstances where:

(a) The member’s spouse (whether an NTPF member or not) meets
the definition of ‘primary caregiver' as set out in clause 36(b); or

(b) The member has taken (or is eligible for) partner leave
entitlements under clause 36(i) in relation to the child.

Note: It is not intended for a member to access primary caregiver leave where they are

providing spousal support in circumstances where their spouse, the birth giver, had a

caesarean section. There will be exceptions, for example, where the birth giver suffers

a post-natal medically certified condition that prevents them from caring for their new
born child, but not where they voluntarily chose not to.

(i)  For the avoidance of doubt, only one parent can receive primary
caregiver parental leave in respect to the birth or placement of the
child.

()  Partner Leave

Partner leave is available where a member has or will have parental
responsibility for the care of their child but is not the primary caregiver. (Note:
‘primary caregiver’ is defined in clause 36(b)(viii)).

()  Entitlement to partner leave
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A member with less than 12 months continuous service at the time
of commencing partner leave is entitled to up to 52 weeks unpaid
partner leave.

A member who has completed at least 12 months continuous
service at the time of commencing partner leave is entitled to up to
three years partner leave, comprising of:

A. 1 week paid partner leave, and
B. 155 weeks unpaid partner leave

A member who has completed at least five years continuous service
at the time of commencing partner leave is entitled to up to three
years partner leave, comprising of:

A. 2 weeks paid partner leave, and

B. 154 weeks unpaid partner leave.

(i)  Taking partner leave

(a)

Partner leave may commence up to one week prior to the expected
date of birth or placement of the child (unless the Commissioner
agrees to an alternative arrangement)

Partner leave must not extend beyond the following periods:

A. In the case of a member with less than 12 months continuous
service at the time of commencing partner leave: 24 months
from the date of birth or placement of the child.

B. In the case of an employee with at least 12 months continuous
service at the time of commencing partner leave: three years
from the date of birth or placement of the child.

In the first 12 months from the date of birth or day of placement of
the child, a member may take up to eight weeks of their total partner
leave entitlement in clause 36(i)(i) in separate periods, but each block
of partner leave must not be less than two weeks, unless the

Commissioner agrees otherwise.

An employee must comply with the notice and evidence
requirements set out in clause 36(l) in order to access partner leave.

Note: Partner leave must be taken in a single continuous period unless
the employee is accessing clause 36(i)(ii)(c) or the combined parental
leave provisions of 36(j).

(iii) Paid partner leave - change in carer responsibilities within certain time
period.

(a)

A member who has completed at least 12 months continuous
service at the time of commencing parental leave (and who is not
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entitied to combined parental leave under clause36(j)), is entitled to
have a portion of their unpaid partner leave paid in the following
circumstances:

A. the member's spouse is the primary caregiver at and immediately
following the birth or placement of the child;

B. the member’s spouse has ceased to be the primary caregiver
before the child is 14 weeks old or within 14 weeks from the day
of placement (in the case of a member with at least five years
continuous service: before the child is 18 weeks old or within 18
weeks from day of placement);

C. as a consequence of the member’s spouse no longer being the
primary caregiver, the member has taken over caring
responsibilities for the child such that the member is the person
who now meets the child’s physical needs more than anyone
else; and

D. the member has complied with the notice and evidence
requirements set out in clause 36(l).

(b) The portion of their unpaid partner leave that the member is entitled
to be paid is the equivalent to the period between the date on which
the member took over caring responsibilities for the child from the
member’s spouse and:

A.  for members with at least 12 months and less than five years
continuous service: 14 weeks from the birth or placement of
the child; or

B. for members with at least five years continuous service: 18
weeks from the birth or placement of the child.

() Combined Parental Leave

(i) An employee couple may elect to combine their parental leave
entitlements (excludes payments under the Commonwealth parental leave
scheme) provided that:

(a) each employee has completed a minimum of 12 months continuous
service at commencement of their respective parental leave and is
eligible for up to three years parental leave;

(b) each employee is eligible for paid parental leave; and

(c) combining parental leave entitlements does not extend the
maximum period of leave entitlement.

(i) Combined parental leave is subject to the following requirements:

(a) compliance with the notice and evidence requirements for taking
parental leave set out in clause 36(l);
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(b) a maximum of two interchanges of employees sharing the combined
parental leave; and

(c) evidence that parental leave will be utilised by both members of the
employee couple.

(iii) For the avoidance of doubt, where an employee couple combines their
paid parental leave entitlements and one member of the employee couple
takes a period of leave as part of the combined paid leave balance, that
employee will be paid their ordinary rate of pay for the period of leave.

(k)  Special maternity leave

() A member who has not yet commenced primary caregiver parental leave
is entitled to special maternity leave in circumstances where the
member’s pregnancy ends other than by the birth of a living child.

(i)  Miscarriage - end of pregnancy during the first 20 weeks of pregnancy

(@) In the event of a miscarriage, a member may access unpaid special
maternity leave for such period as a medical practitioner certifies as
necessary.

(b) Special maternity leave is in addition to any personal leave
entitlements available to a member. A member may elect to use their
paid personal leave entitlements instead of taking unpaid special
maternity leave.

(c) A member may also be eligible for compassionate leave in
accordance with clause 47.

(i)  Stillbirth - end of a pregnancy after 20 weeks.

(a) In the event of a stillbirth, a member may access their primary
caregiver parental leave entitlements (clause 36(h)) as if the child had
been born alive.

(b) A member may also access compassionate leave in accordance with
clause 44.

() Notice and Evidence Requirements

() A membermust give the Commissioner the required notice and evidence in
accordance with the below table in order to access parental leave.

(i) A member who fails to give the required notice in respect to parental
leave will not be in breach of this clause if the failure to give the stipulated
notice is occasioned by confinement or placement occurring earlier than
the expected date, or in other compelling circumstance. In these
circumstances the notice and evidence required must be provided as soon
as practicable.
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| notice

Timeframe’toprovide

Types of notice
required

What must be included in
thenotice = =

Primary caregiver parenta

I leave (clause 36(h})) and partner leave (clause 36(i))

Intention to take
primary caregiver
leaveor partner
leave

10 weeks prior to
commencement date
of leave

Written notice and
evidence that would
satisfy a reasonable
person, that the leave is
being taken for the
purpose requested (this
may include medical
certificate if requested
by the Commissioner)

Confirmation that the
employee intends to take
leave and the proposed
start and end dates.

Prior to
commencement of
the primary
caregiver leaveor
partner leave

4 weeks prior to
commencement
date of leave

Written notice and
evidence that would
satisfy a reasonable
person, that the leaveis
being taken for the
purpose requested (this
may include medical
certificate if requested
by the Commissioner)

And a statutory
declaration

Written notice:
confirmation of the
intended start and end
dates of the leave (unless it
is not practicable to do so);
and

if the leave is birth related
leave: the date of birth, or
expected date of birth of
the child; or

if the leave is
adoption/permanent care
order related leave: the day
of placement, or the
expected placement, of the
child.

Statutory declaration:

if the request is for primary
caregiver leave: a statement
that the employee will
become the primary
caregiver at all times while
on leave; or

if the request is for partner
leave: a statement that the
employee will have
responsibility for the care of
the child at ali times while
on leave.

Pregnancy related iliness (clause 36(e))

All circumstances

As soon as
reasonably
practicable (which
may be a time
after the leave has
started)

Written notice and a
medical certificate

Written notice:

the proposed start and end
date of the leave

Medical certificate:

stating the employee is unfit
for work for the stated
period because of a
pregnancy-related illness.

Special maternity leave (clause 36(k))
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Timeframe toprovide
notice ‘

Types of notice
required

What must be included in
‘the notice =

Miscarriage or
Stillbirth

As soon as
reasonably
practicable (which
may be a time
after the leave has
started)

Written notice and a
medical certificate

Written notice:

the proposed start andend
date of the specialmaternity
leave

Medical certificate:

stating the pregnancy has
ended before the expected
date of birth other than by
the birthof a living child.

Pre-adoption or permanent care order application leave (clause 36(g))

All circumstances

As soon as
practicable (which
may be a time
afterthe leave has
started)

Written notice, and at
the request of the CEO
satisfactoryevidence
supportingthe leave.

The proposed start and end
date of the leave (or
expected start and end
date). Confirmation that the
leave is taken for the
purpose of attending
appointments relating to
pre-adoption or permanent
care order application.

Pre-natal leave (clause 36(d))

Per occasion

As soon as
reasonably
practicable

Written notice, and at
the request of the CEO
satisfactory evidence
supportingthe leave.

The proposed start and end
of the leave (or expected
start and end). Confirmation
that the leave is taken for
the purpose of attending
pre-natal medical
appointments.

(m) Keeping in touch days

(i)

(ii)

(iii)

(iv)

During a period of parental leave, the Commissioner and member may
agree to the member performing work for the purposes of keeping in
touch, in order to facilitate a return to employment at the end of the
parental leave.

The Commissioner and member can agree that the member attend the
workplace on up to 10 separate days for the purpose of keeping in touch.

A member will be paid their ordinary rate of pay for the days (or part-days)
work is performed. If the member is on paid parental leave at the time,
the members paid parental leave will be re-credited in respect to the days
(or part-days) when work is performed.

The Commissioner may approve an amount of keeping in touch days in
excess of 10 days.
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(n) Other employment while on parental leave

(i)  Where the Commissioner agrees, a member on unpaid parental leave may
return to duty for any period with the agency, or another NTPS agency,
to undertake duties for specified periods during the member’s parental
leave.

(i)  Where the Commissioner agrees, a member on paid primary caregiver
parental leave may return to duty where their child is hospitalised at birth,
or following birth, to recommence parental leave at a later date when their
child is no longer in hospital. In these circumstance, paid primary caregiver
parental leave is deferred until the member recommences their parental
leave.

(iii) Employment engaged in by a member in accordance with this clause will not
prevent the member from re-commencing parental leave, nor will it
extend the maximum period of parental leave (paid and unpaid
entitlements) the member is entitled to under this clause.

(iv) A member may only engage in outside employment while on unpaid
parental leave in accordance with the relevant Outside Employment
framework in force from time to time.

(o) Extending parental leave
() Where the initial period of parental leave is less than 12 months

(a) A member who is on an initial period of parental leave of less than 12
months under clause 36(h) or 34(j), is entitled to extend their period of
parental leave up to the full 12 month period, provided that:

A. The member notifies the Commissioner in writing at least four
weeks prior to their initial return to work date, and the notice
specifies the new end date of parental leave.

(i) A member that has made a request to extend their parental leave in
accordance with clause 36(0)(i)(a) above is entitled to further extend their

period of parental leave by agreement with the Commissioner, provided
that:

(a) in the case of members with less than 12 months continuous service
at the time of commencing parental leave, the extended period of
parental leave cannot exceed 24 months after the date of birth or day
of placement of a child; or

(b) in the case of members with at least 12 months continuous service,
the extended period of leave cannot exceed three years after the date
of birth or day of placement of a child.

(iii)  Where the initial period of parental leave is more than 12 months

(@) A member, who is on an initial period of parental leave of more than

Northern Territory Police Force Consent Agreement 2022 45



12 months under clause 36(h) or 36(i) and is eligible for up to three
years parental leave, is entitled to request their period of parental
leave be extended, provided that:

A. the member notifies the Commissioner in writing at least 12 weeks
prior to their initial return to work date, and the notice specifies the new
end date of the parental leave; and

B. the new end date of parental leave is not beyond three years after
the date of birth or day of placement of the child.(b)

(b) The member is entitled to make multiple requests for an extension
to parental leave under this clause, provided that each request
complies with the requirement prescribed by clause 36(o)(ii)(a)

() The Commissioner must respond to a request made by a member
under this clause in accordance with clause 36(r) below.

(iv) Forthe avoidance of doubt, a member who has taken three years parental
leave (i.e. their maximum entitlement) is not entitled to extend their
period of parental leave.

(p) Superannuation Contributions During Period of Parental Leave

()  Employer superannuation contributions will be paid for members during
the first 12 months of their parental leave as if they had been at work.
The superannuation contributions will be paid during periods of both paid
and unpaid leave.

(ii) For the period of a member’s paid Primary Caregiver Parental Leave or
Special Maternity Leave (stillbirth) entitlements, employer
superannuation contributions will be paid at double the legislated
employer superannuation guarantee rate for the period of their paid
parental leave.

(iii)  Eligibility
(a) A member must have at least 12 months continuous service at the

time of commencing parental leave.

(b)  This clause only applies in relation to the following forms of parental
leave:

A. Primary Caregiver Parental Leave, as per clause 36(h)
B. Special Maternity Leave (stillbirth), as per clause 36(k)(iii)

C. Clause 36(p)(i) applies to Partner Leave, where the member is
part of an employee couple. For the avoidance of doubt, clause
36(p)(ii) does not apply to Partner Leave, including periods of
paid Partner Leave where a member takes over caring
responsibilities for their child under clause 36(i)iii).
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(iv) Should the member elect to take any paid leave at half pay, the
superannuation contributions will be made during the half pay period as
if the leave was taken at full pay. However, the double superannuation
contributions under clause 36(p)(ii) will only be paid for a period that is
equivalent to utilising the paid parental leave at full pay.

For example, if a member utilises 14 weeks of paid parental leave over a period of 28 weeks
(i.e. leave taken at half pay), double superannuation contributions under clause 36(p)(i) will

only be paid for the first 14 weeks. For the remaining 14 weeks of paid parental leave,
superannuation contributions will apply as if the employee had been at work.

(v)  This clause applies subject to superannuation scheme rules.
(@) Returning to Work After a Period of Parental Leave
()  Returning to work within the first six weeks of birth

(a) A member who is the birth giver and elects to return to work within
the first six weeks following the birth of the child must provide a
medical certificate stating that the employee is fit for work during
that period.

(i)  Returning to work early

(@) During a period of parental leave a member is entitled to request that
they return to work early, provided that the member makes an
application to the Commissioner in writing at least:

A. four weeks before the member’s preferred date of return where
the member is on parental leave for a period of up to 52weeks;
or

B. 12 weeks before the member’s preferred date of return where
the member is on parental leave for a period in excess of 52
weeks.

(iii) Cancelling leave or returning to work - stillbirth or death of a child

If a child is stillborn, or dies during the 24 month period starting on the
child’s date of birth, then a member who is entitled to parental leave in
relation to the child may:

(a) before the period of leave starts, give the Commissioner written
notice cancelling the leave; or

(b) ifthe period of leave has started, give the Commissioner at least four
weeks written notice that the member wishes to return to work on
a specified day.

(iv) Returning to work at the conclusion of parental leave

Prior to the expiration of parental leave, a member intending to return to
return to work must notify the Commissioner in writing of their intention
to return to work at least:
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(a) four weeks before the expiration of parental leave where the
member has been on parental leave for a period of up to 52 weeks;
or

(b) 12 weeks before the expiration of parental leave where the member
has been on parental leave for a period in excess of 52 weeks.

(v)  Returning to work on reduced hours

(a) Toassist in reconciling work and parental responsibilities, a member
has the right to return to work on reduced hours for up to six months
in order to care for their child.

(b) Where a member makes an election under clause 36(q)(v)(a),
notification must be given as soon as possible but no less than eight
weeks prior to the date that the member is due to return to work
from parental leave.

(c) Part-time employment will be facilitated in accordance with clause30
(Part-time employment).

(d) The Commissioner must facilitate an election made by an employee
under this clause.

() Where the Commissioner agrees, a member may continue on
reduced hours for a period greater than six months.

(vi) Returning to pre-parental leave position

(a) A member returning from parental leave is entitled to the position
which the member held immediately prior to commencing parental
leave, or if the pre-parental leave position no longer exists, to a
position of similar pay and status.

(b) In circumstances where the member has elected to return to work
on reduced hours for up to six months in accordance with clause
36(qg)(v)(a) and the election cannot be accommodated as per clause
36(qg)(vi)(a), the member is entitled to alternative duties. Whilst
undertaking alternative duties, the member is entitled to their full
rate of pay, including allowances (for the position the member would
otherwise have returned to) for the ordinary hours that the member
works.

() In circumstances where the member was transferred to an
appropriate safe job in accordance with clause 36(f), the member’s
pre-parental leave position will be the position the member held prior
to the appropriate safe job transfer.

(d) Incircumstances where the member was promoted to a new position
while on parental leave, the member is entitled to return to the new
position.
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(Y Commissioner’s review of certain member requests
(i)  This clause applies to a member’s request to

(a) extend parental leave (clause 36(0));
(b) return to work early (clause 36(q)(ii)); or

(c) reduce their ordinary hours of work for a period greater than six
months (clause 36(qg)(v)(e)).

(i) The Commissioner will consider a member’s request and respond in writing
within 21 days.

(iii) In considering a member’s request, the Commissioner will have regard to
the member’s circumstances. Provided the request is genuinely based on
the member’s parental responsibilities, the Commissioner may only refuse
the request on reasonable business grounds. Reasonable business
grounds include, but are not limited to:

. excessive cost of accommodating the request;

. that there is no capacity to reorganise work arrangements of other
members to accommodate the request;

. the impracticality of any arrangements that would need to be put in
place to accommodate the request, including the need to recruit
replacement staff;

. that there would be significant loss of efficiency or productivity;

. that there would be a significant negative impact on customer
service.

(iv) A member’s request and the Commissioner’s response must be recorded
in writing.

(s)  General Conditions

(i)  Except where otherwise provided in this clause, parental leave is to be
taken in a single continuous period.

(i) The total period of parental leave a member is entitled to is inclusive of
weekends, public holidays, programmed days off and rostered days off.

(iii) Parental Leave at Half Pay

(@) A member may elect to take any paid parental leave entitlement at
half pay for a period equal to twice the period to which the member
would otherwise be entitled

(b)  Where a member utilises half pay parental leave, leave entitlements
will accrue as if the member had utilised the amount of parental
leave at full pay;

For example, if a member utilises 14 weeks of parental leave over a period of 28 weeks
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at half pay, all leave entitlements will accrue as if the member had used 14weeks at full
pay, and no leave entitlements will accrue over the final 14 weeks of parental leave on
half pay. In addition, only the first 14 weeks of the half pay period counts for service.
See clause 36(s)(vii)(b).

(c) Salary and allowances will be paid at 50% of the usual rate for the
entire period of parental leave on half pay.

(iv) Access to other leave entitlements while on parental leave

(a) A member on unpaid parental leave may access accrued recreation
leave and long service leave entitlements.

(b) Taking other paid leave entitlement in conjunction with unpaid
parental leave does not:

A. break the continuity of the period of parental leave; or

B. extend the maximum period of parental leave a member is
entitled to.

(v) Consultation and communication during parental leave

(@) Where a member is on parental leave and a definite decision has
been made to introduce a substantial change to the workplace, the
Commissioner will take reasonable steps to:

A. make information available to the member; and

B. provide the member an opportunity to discuss any significant
effect the change will have on the status, pay, location or
responsibility level of the member’s pre-parental leave position.

(b) A member on parental leave must take reasonable steps to inform
the Commissioner about any significant matter that will affect the
duration of the parental leave, the member’s intention to return to
work or the member’s intention to make a request to work reduced
hours in accordance with clause 36(q)(v).

(vi) Temporary Replacement Members

(a) A temporary replacement member is a member temporarily
transferred as a result of a member proceeding on parental leave.

(b) Before the Commissioner approves a temporary replacement
member the Commissioner must inform that person of the:

A. temporary nature of the transfer;
B. return to work rights of the member on parental leave; and

C. rights of the Commissioner to require the member on parental
leave to return to work if the member ceases to have any
responsibility for the care of the child.

(vii) Effect of Parental Leave on Service
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(c) a member traveling to a destination outside Australia - the
equivalent of a Darwin-Adelaide return economy airfare.

(d) Inthe application of this entitlement, a spouse and children are not considered
dependants if they are eligible for biennial recreation leave fares to the
equivalent of the member’s destination as a term or condition of service from
any other source. To the extent that a spouse’s or child’s entitlement from that
other source falls short of a biennial recreation leave fare to the member’s
destination or equivalent, the Commissioner shall make good the difference.

(e) The Commissioner may authorise the payment of fares before a member has
become entitled to payment if exigencies of the Force, in the opinion of the
Commissioner, make it desirable to do so.

Effect of leave airfare entitlement

(f)  Leave without pay which is specified as not counting as service for all purposes,
or is an unauthorised absence since the last air fare accrual, will:

(i)  defer the next air fare accrual by the equivalent number of days; and
(i) subsequent air fare accrual will be after a period of two years’ service from

that date or a date from a further deferral or accrual.

(g) Members continue to accrue service when on authorised personal leave and
when absent for periods of approved workers’ compensation.

Maximum leave air fare allowance entitlement

(h)  Air fares will be made available for travel on leave from the member’s gazetted
station to their declared destination (refer 40(c)) by the most direct route, or to
another destination (refer 40(c)), provided the maximum payment does not
exceed the cost that would have been incurred for a full economy return air
fare from employee's gazetted station to Melbourne.

Cash payment of leave airfare allowance on a common date

(i) Subject to clause (I), a member’s accrued air fare allowance entitlement will be
paid to the member on the first pay day on or after 1 May of each eligible year.
Under these arrangements the member’s accrual date remains the same.

(i)  Forthe purpose of this sub clause ‘relevant return economy airfare’ means
the value of a return full economy airfare from Darwin to Melbourne as
published by DCDD on 1 May of the relevant year.

(iiy Payment will be made as a taxable lump sum amount calculated using the
following formula:

A= B

(1-0
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Example (7 weeks leave):

Additional 6 weeks purchased leave (13 weeks leave in total
Additional 5 weeks purchased leave (12 weeks leave in total
Additional 4 weeks purchased leave (11 weeks leave in total
Additional 3 weeks purchased leave (10 weeks leave in total
Additional 2 weeks purchased leave (9 weeks leave in total)
Additional 1 week purchased leave (8 weeks leave in total)

P as-S

(b) Method of purchase:

Additional leave must be purchased in advance and must be used within 6
months after payment is completed, subject to operational requirements;

(i) A member purchasing additional leave will pay an amount equal to salary
and allowances (allowances that are applicable and payable on leave) for
the additional leave over a 12 month period. Payments will be deducted
from the Member’s gross fortnightly salary.

(i) The member’s deductions for purchased leave will be increased in
accordance with salary increases applying during the period of the
Agreement.

(iiiy A period shorter than 12 months for purchasing additional leave may be
implemented with the Commissioner’s approval.

(c) For the period over which payments are being deducted from a Member’s
salary to fund a purchased leave arrangement, compulsory Employer
superannuation contributions are calculated on the salary that the Member was
paid:

(i)  prior to purchased leave deductions being made in the case of NTGPASS
and CSS Employees; and

(i) after purchased leave deductions being made in the case of Choice of
Fund Employees.

(d)  Purchased leave will count as service for all purposes.

(e) Before accessing the additional leave, a member who has purchased additional
leave will be required to exhaust all available recreation leave entitlements,
provided that such requirement is waived in circumstances where the member
endeavours to exhaust available leave entitlements, but is prevented from
doing so due to the operational requirements of the Agency.

(f) If a member does not use the purchased leave within the period agreed and
leave is not deferred due to operational requirements, it will lapse and the
member will be reimbursed monies paid.
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service with the NTPF: or

(i)  where prior service is recognised pursuant to clause 43(a), up to four (4)
calendar months after completing 10 years of qualifying service.; and

(iiiy for service after 10 years of qualifying service, an additional 12 calendar
days on completion of each subsequent year of continuous service.

(c) For the purpose of these provisions:

“Month” means:
(i)  When calculating or using a whole month, a calendar month; or
(i)  When calculating or using a fraction of a month, 30 calendar days;

“recognised employer” means the Australian Public Service, the Public Service of
any State or Territory of the Commonwealth, or any of the Armed Services of
the Commonwealth or the Australian Federal Police Force.

“qualifying service” means the period of actual service with the Northern
Territory Police Force and a recognised employer.

“continuous service” means service with the NTPF that is unbroken.

(d) Members who resign from the Force without having completed the statutory
period of ten years' continuous service for eligibility for payment in lieu of long
service leave credits shall be entitled to a pro-rata payment in lieu of Long

Service Leave for periods of continuous service of between seven (7) and ten
(10) years.

(e) The pro-rata payment in lieu on resignation will be determined as follows:

Payment in lieu for completed years of continuous service entitlement

7 years 22.5 calendar days
8 years 45 calendar days
9 years 67.5 calendar days

(f)  The amount of the payment is to be calculated in accordance with the following

formula -
calendar days annual salary

30 X 12

(g) Subject to clause 42(l), there is no pro-rata entitlement for periods of
continuous service of less than 7 years.

(h) Except in the event of discharge on account of unsatisfactory service, the
continuous service of a member shall not be deemed to be or have been broken
by any other period of absence if -
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(b) A memberis entitled to paid personal leave on commencement of appointment.

(c)  Subject to clauses 45(g) and 45(i) herein, a member shall be entitled to paid
personal leave where:

(i)  the memberis, was or will be unable to attend duty due to personal illness,
subject to satisfactory proof of the member’s iliness (sick leave); or

(i)  a member is required to provide care or support to a members’ immediate
family or household who requires such care and support because of:

(@) A personal illness, or personal injury, affecting a member of the
immediate family or household; or

(b) An unexpected emergency affecting a member of the immediate
family or household (carer’s leave).

(d) For the purpose of this clause:

(i)  “child” means birth, adopted, step or adult child;

(i) “de facto partner” means a person who, although not legally married to
the member within the meaning of the Marriage Act (Cwlth), lives with the
member in a relationship as a couple on a genuine domestic basis (whether
the member and the person are of the same sex or different sexes), and
includes a former de facto partner of the member;

(i) “immediate family” member means:

(@) a spouse (or former spouse), de facto partner, child, parent,
grandparent, grandchild, or sibling of the member; or

(b) a child, parent, grandparent, grandchild or sibling of a spouse or de
facto partner of the member.

This definition includes step-relations (e.g. step-parents and step-

children) as well as adoptive relations.

(iv) “medical certificate” means a certificate signed by a registered health
practitioner; and

(v) ‘“registered health practitioner” means a health practitioner registered or
licensed as a health practitioner (or as a health practitioner of a particular
type) under a law of a State or Territory of Australia that provides for the
registration or licensing of health practitioners (or health practitioners of
that type).

e} A member's entitlement to carer’s leave is 10 days in every 12 month period
from date of commencement. Carer’s leave is cumulative effective from 1
January 2010.
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(f) A member may access personal leave (inclusive of carer’s leave) without
providing documentary evidence, up to a maximum of four (4) rostered shifts
per calendar year.

(g) A member must: advise his or her supervisor verbally as soon as reasonably
practicable on any day of absence from his or her employment. If it is not
reasonably practicable for the member to give prior notice of absence due to
circumstances beyond the member's control, the member will notify his or her
supervisor verbally of such absence at the first available opportunity.

()  The spouse or another family member may make the verbal notification
required under clause g(i) in circumstances where the member is seriously
ill or injured and cannot make the personal contact required under the
clause. The member will make contact verbally prior to the leave or if that
is not possible, as soon as reasonably practical.

(h) A member must apply for personal leave in the form required by the
Commissioner as soon as is practicable for the member to make the application.

(i)  Subject to clause 45(f), to assist the Commissioner to determine if the leave
taken was or is for one of the reasons set out in clause 45(c)(i) a member must, as
soon as practicable provide the Commissioner with the following documentary
evidence:

(i) A medical certificate from a registered health practitioner as defined
below;

or

(i)  If it is not reasonably practicable for the member to access a registered
health practitioner to obtain a medical certificate for reasons that include
because they reside in a remote or regional locality or for any other reason
approved by the Commissioner, a statutory declaration may be submitted
in writing detailing:

(@) The reasons why it was not practicable to provide a medical
certificate; and
(b) The reason for and length of absence.

()  Subject to clause 45(f), to assist the Commissioner to determine if the leave
taken was or is for one of the reasons set out in clause 45(c)(ii) (carer’s leave), a
member must, as soon as reasonably practicable, provide the Commissioner with
evidence which may include a medical certificate from a Registered Health
Practitioner or other relevant documentary evidence stating the condition of
the person concerned, or the unexpected emergency, and that this
condition/unexpected emergency required the Member’s care or support.

(k)  Notwithstanding clause 45(i), where a member takes personal leave (excluding
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carers leave) in excess of 120 hours in any financial year, the member shall provide
to the Commissioner or his delegate a medical certificate from a registered health
practitioner stating:

(i)  Period of absence;
(i) the nature of the iliness or injury;
(iii) the prognosis for recovery; and

(iv) the capacity for alternative duties and/or reduced hours of work.

() " A member to whom clauses 45(k) applies who does not provide the required
information shall not be entitled to paid personal leave for the period of non
compliance with clause 45(k).

(m) Subject to the requirements of clauses 45(g), 45(i) and 45(j) and the recreation
and long service leave provisions, a member may access paid personal/carer’s
leave during periods of recreation and long service leave.

(n) The period of paid personal/carer’s leave under clause 45(m) must not be less
than the equivalent of one full duty day or shift during that period of leave, and
a medical certificate from a registered health practitioner must be produced in
accordance with clause 45(i) or 45(j).

(o) A member shall not be entitled to paid personal leave for a period during which
the member is absent from duty because of personal illness or injury for which

the member is receiving compensation payable under Northern Territory workers
compensation legislation.

Management of Personal Leave

(p) The parties acknowledge that the management of personal leave is vital to
ensure the well-being of the individual member, other members within that
member’s workplace and the overall operational performance of the Police
Force. The proper management of personal leave can facilitate the
identification of appropriate measures that may be implemented by the Police
Force to assist members returning to work.

() To assist with the management of personal leave, the following early
intervention strategies will be implemented:

(i)  Absence Review Meetings; and

(i)  Attendance Management Reviews

() The supervisor will initiate and schedule such meetings and these strategies will
be actioned in accordance with the relevant Policy in force from time to time.
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(i)  “child” means birth, adopted, step or adult child;

(i)  “de facto partner” means a person who, although not legally married to
the member, lives with the employee in a relationship as a couple on a
genuine domestic basis (whether the member and the person are of the
same sex or different sexes); and includes a former de facto partner of the
member.

(iii)  “immediate family” means:

(@) A spouse, de facto partner, child, parent, grandparent, grandchild or
sibling of the member; or

(b) A child, parent, grandparent, grandchild or sibling of a spouse or de
facto partner of the member.

(iv) “extended family” means:

(@) A spouse, of the member’s child (e.g. daughter-in law); or

(b) A spouse of the member’s sibling (e.g. sister-in-law); or
(c)  Anaunt, uncle, niece, nephew or first cousin of the member.

(v)  “rostered shift” means the ordinary shift the member would have worked
had the member not been on compassionate leave.

(vi) “spouse” includes a former spouse.

(vii) “medical certificate” means a certificate signed by a registered health
practitioner;

(viii) “registered health practitioner” means a health practitioner registered, or
licensed, as a health practitioner (or as a health practitioner of a particular
type) under a law of a State or Territory that provides for the registration
or licensing of health practitioners (or health practitioners of that type).

(b) A member may take up to five rostered shifts on compassionate leave for each
occasion when a person in the member’s immediate family, or household:

(i)  contracts or develops a personal illness that poses a serious threat to their
life; or

(i)  sustains a personal injury that poses a serious threat to their life; or
(iii) dies; or
(iv) a child is stillborn, where the child would have been a person in the

member’s immediate family, or a person in the member’s household, if the
child had been born alive.

(c) A member may take up to three shifts on compassionate leave for each
occasion on the death of a person in the member’s extended family.

Northern Territory Police Force Consent Agreement 2022 65
























(i)  Isolated Policing Group B:

Kintore Wadeye
Lajamanu Woarakurna
Maningrida Yuendumu
Papunya

(i) Tennant Creek

(d) The Commissioner, in consultation with the Commissioner for Public
Employment and the NTPA, may vary the localities deemed as isolated
locations from time-to-time.

(e) General Policing Allowance:

(i)  General Policing Allowance for members qualified under clause 17 and
permanently stationed at an isolated locality, shall be paid according to
the following:

(a) Isolated Policing Group A - 12%
(b) Isolated Policing Group B - 12%
(c) Tennant Creek - 5%

(i) Where a member who is permanently stationed at an isolated locality is
required by the Agency to undertake temporary relief duties at an
alternate isolated locality and is still required to maintain their household
and family at the permanently stationed isolated locality, General Policing
Allowance will be maintained at the rate applied in clause 56(e)(i)

(ili) General Policing Allowance for members qualified under Clause 17 and
stationed temporarily in an isolated locality shall be paid according to the
following:

(a) Isolated Policing Group A - 9%
(b) Isolated Policing Group B - 12%
(c) Tennant Creek - 5%

(f)  Special Location Allowance

(i)  Members at the rank of Senior Sergeant and below serving at the Isolated
Policing Group location of Tennant Creek in accordance with clause
56(c)(iii) shall be entitled to a Special Location Allowance of 7% of their
base annual salary.
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(i)  Members at the rank of Superintendent serving at an isolated
Policing Group location in accordance with clause 56(c) shall be
paid a Special Location Allowance of 7% of their base annual

salary.

Consolidated Remote Incentive Allowance

(i)  Members serving at an Isolated Policing Group Location shall be
entitled to a Consolidated Remote Incentive Allowance (CRIA) as

set out herein:

Isolated Policing Year 1 Year 2 Year 3
Group
Special Category 5% 5% 5%
Group A (%) 5% 5% 5%
Group B 6% 12% 12%
Tennant Creek (9 11% 18% 18%

(*) including the Superintendent serving at these locations

(i) The CRIA is an allowance that replaces and includes the Tennant
Creek attraction allowance, locality bonuses, satellite television and
internet payments and freight allowance and includes a component in
recognition of availability and attraction.

(i) Members who have completed 2 years consecutive service at a
permanent police station identified at Category A or B and return to
a Category B location within five years will be entitled to payment of
the CRIA at the 2nd increment.

(iv) Where a member who is permanently stationed at an isolated locality
is required by the Agency to undertake temporary relief duties at an
alternate isolated locality, the rate of CRIA will be the higher of the
two localities.

(v) Members stationed at Jabiru, Adelaide River and Batchelor shall be
paid the “special category” rate, being that part of the CRIA that
provides for recognition of being reasonably available for recall to duty
after hours but is not recognition of isolation.

Reasonably available does not mean on-call. It means members will
agree to return to duty provided they are contactable and are in a
position to do so.

(vij Members who are stationed at locations mainly serviced by barge
only, are entitled to an additional freight component to assist with the
increased cost over and above the freight component in the CRIA
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(@)

(b)

(c)

(e)

(i)

(k)

This entitlement applies to all members of the rank of Superintendent and
below, including Aboriginal Community Police Officers, gazetted at stations
referred to herein.

The definition of dependency shall be applied to all members at the date of
accrual and at the time of utilisation of fares, to determine eligibility for
FOILs. In the event a member and their dependent/s are both members of
the force or if the dependent/s are in receipt of or are eligible for fares
assistance from another source, the members dependent/s shall not be
entitled to a FOIL.

FOILs accrue to a member on the date of commencement of duties at the
applicable locality, subject to restrictions on use set out here-in.

Under no circumstances shall a member be granted FOILs and a recreation
leave fare under Clause 40 in respect of the same journey. A member
entitled to a recreation leave fare and to whom this clause applies, shall
access their recreation leave fare as if it were a FOIL.

A member who does not utilise a recreation leave fare whilst entitled to a
FOILs and who subsequently cashes in their recreation leave fare shall lose
one FOILs entitlement during that year.

FOILs accrued to a member under this clause shall not be available for use
by the member or their family until the member has completed a
continuous period of three months service, or a lesser period where
approved by the Commissioner, in the isolated locality.

Members are not authorised to use FOILs at intervals closer than three
months except in exceptional circumstances.

The maximum entitlement for FOILs shall be the economy class air fare for
the persons travelling, from the isolated locality to the prescribed
destination under this clause.

Where a member elects to travel by private vehicle in lieu of travel by air,
the entitlement shall be the vehicle allowance calculated for the journey,
including passenger allowance if applicable, or the cost of the airfare for the
persons travelling, whichever is the lesser.

Where an isolated locality has no air service, a member’s entitlement shall
be the actual amount of the vehicle allowance, including passenger
allowance if applicable, for the journey or for the actual value of the fare
paid where travel is not by private vehicle.

Approval may be granted for a member to utilise a FOIL for travel to a
destination other than those prescribed herein. Where such approval is
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(m)

(a)

(s)

granted, the member shall be entitled to the cost of the actual travel
undertaken or the maximum provided for in clause 48(h), whichever is the
lesser.

A member utilising a FOIL shall be entitled to a maximum of four
consecutive days travel (not deductible from any available recreation or
other leave credits) comprising a weekend and two days travel time at the
expense of the NTPF (except as provided in clause 58(m) on the occasion
of the utilisation of each FOILs entitlement).

While it is intended that a Friday and the following Monday be used in
conjunction with FOILs, discretion may be used in this regard where airline
schedules do not coincide with those days, however the maximum
consecutive days off for this purpose remains at four (unless other leave is
taken in conjunction with the FOILs leave) and shall include two days leave
and a weekend or two days off duty.

Where a member elects to utilise a FOIL on a long weekend and the holiday
is a Friday or Monday, only one day FOIL leave shall be granted. Where
Public Holidays falls on both the Friday and following Monday (or two other
days immediately before and/or after rostered days off), no FOILs leave
shall be granted.

A shift worker who is rostered off duty for two consecutive days during the
week to compensate for being rostered on duty on a weekend may regard
those rostered days off duty as a weekend for the purposes of this
entitlement.

Where a member requires additional leave other than provided for herein
to enable use of a FOIL entitlement (for example, to coincide with airline
schedules, etc) any such leave may be taken as recreation leave, or in respect
of short periods of leave, leave without pay and shall not be unreasonably
refused.

Notwithstanding clause 57(p), any application for leave to be taken in
conjunction with a FOILs entitlement, except in circumstances outlined in
clause 58(y), will be treated in accordance with normal leave provisions.
Members should be aware that they have no automatic entitlement to the
grant of leave and that approval is at the discretion of the Commissioner.
A member shall have no entitlement to FOILs during a period of long service
leave, personal leave or maternity leave, or extended periods of leave
without pay.

Where more than one member travels in the same vehicle to utilise FOILs,
each member shall be deemed to have utilised a FOIL entitlement,
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notwithstanding that only one of those members is entitled to payment of
vehicle allowance.

(t)  Where a member utilises FOIL leave and is transported at Government
expense, (e.g. as a passenger on a Government charter flight, in a
Government vehicle, on an Aerial Medical Service Flight, etc.), that member
shall be deemed to have utilised a FOILs entitlement even though there has
been no payment for fares.

(ul A member who transfers or is promoted from one isolated locality to
another shall be entitled to transfer any unused FOILs to the new locality
and future accruals will be made as if service was continuous in that locality.

(v)  Subject to clause 58(y)(v) FOIL entitlements that are not utilised by the
member before the next FOILs accrual date shall automatically lapse.

(w) Where a member transfers or is promoted from an isolated locality to a
non- isolated locality, any unused FOIL entitlements shall lapse.

(x) A member who resigns from the Force in an isolated locality shall not be
entitled to take a one-way fare out on resignation and all FOIL's remaining
shall lapse.

(y) A member eligible for FOIL's shall be entitled to payment of an
accommodation allowance for 3 days on the following conditions:

()  The rate of payment shall be equal to the accommodation component
of Travelling Allowance as published by the Commissioner in the
Police Gazette from time to time.,

(i)  The allowance is provided in respect of the member only and is not
payable in respect of dependants.

(iii) Subject to approval and compliance with clauses 58(y)(iv) and 48(y)(v)
below, members may accumulate the value of the accommodation
allowance provided for herein to a maximum period of 6 days. The
accumulated allowance may be used in conjunction with a FOIL
and/or when utilising the next period of recreation leave.

(iv) Members are required to utilise a FOIL within 1 month from date of
accrual.

(v)  Where a member is unable to utilise a FOIL within 1 month of accrual
written approval to defer usage and the nominated date when the
FOIL is to be taken must be obtained from the Divisional Officer.
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(vi) Supervisors may direct a member to utilise their accrued FOIL
including the accommodation component up to a period of 4 days to
ensure occupational health and safety requirements are met.

(vii) Subject to the requirements specified in clauses 58(y)(iv), 58(y)(v) and
58(y)(vi) above, members may defer accrued FOILs entitlements and
receive payment to the value of the fare to be utilised in conjunction
with the next period of recreation leave from when the FOIL accrued.
All accrued FOILs and accommodation entitlements must be utilised
in full at the next period of recreation leave.

(z) Members gazetted at the following stations are entitled to 2 FOILs per year
(1 only in the year a Recreation Leave Fare accrues):

Isolated locality Destination
Ali Curung (Warrabri) Alice Springs
Alpurrurulam Alice Springs
Arlparra Alice Springs
Avon Downs Alice Springs
Beswick Darwin

Daly River Darwin
Elliott Alice Springs
Finke Alice Springs
Imanpa Alice Springs
Kulgera Alice Springs
Harts Range Alice Springs
Maranboy Darwin
Mataranka Darwin
Milikapiti Darwin
Milingimbi Darwin
Mutitjulu Alice Springs
Nhulunbuy Darwin
Ntaria (Hermannsburg) Alice Springs
Numbulwar Darwin
Pirlangimpi (Garden Point) Darwin
Santa Teresa Alice Springs
Tennant Creek Alice Springs
Timber Creek Darwin
Ti-Tree Alice Springs
Yirrkala Darwin
Yulara Alice Springs
Willowra Alice Springs
Wurrumiyanga Darwin
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Accommodation

(f)  Where available, members will be provided with commercial
accommodation to a minimum standard of three stars or a self-contained
VOQ, including Themis accommodation, at no cost to the member.

(g) Where a member obtains private accommodation (eg with friends or
relative), only the normal meal allowances for the duration of the stay will
be paid.

(h)  Where a member is provided with accommodation by the department and
is required to share the facilities (apart from bedroom) of that
accommodation with another member, no additional allowance will be
payable.

(i)  In relation to clause 72(f), where it is not possible to provide separate
sleeping arrangements, members will be paid an additional incidental
allowance as published by the Commissioner in the Police Gazette from
time to time to compensate for sharing a bedroom.

().  There is no additional amount payable where members choose of their
volition to share accommodation.

(k) Where accommodation as defined in this clause cannot be provided the
member will be entitled to receive payment of the Camping Allowance.

Meals

() A member cannot claim a Meal Allowance for a meal that is provided at the
expense of the organisation such as where meals are part of the
accommaodation or conference.

(m) An overtime meal allowance will not be paid where a member has already
received or will receive a Travelling Allowance Meal Allowance within 4
hours of the overtime meal allowance otherwise being incurred.

(n)  Where the total cost of meals for the whole of the absence exceeds the
amount provided and receipts are provided, actual and reasonable
expenses may be reimbursed at the discretion of the Commissioner.

Incidental and Other Costs

(o) The costs of official phone calls, faxes, postage, and official business taxi
fares are paid for by the organisation. If required, members may be
reimbursed these costs upon production of receipts.
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SIGNATORIES TO THE NORTHERN TERRITORY POLICE FORCE CONSENT
AGREEMENT 2019

IN WITNESS WHEREOF the parties have executed this Agreement:

Dated this R 37w day of 2023

Signed by THE HONOURABLE
PAUL KIRBY MLA
Minister for Public Employment

Signed by PAUL DAMIEN MCCUE
President
Northern Territory Police Association Incorporated

This Agreement is certified by the Police Arbitral Tribunal in pursuance of section 53(2)
of the Police Administration Act.

Dated this day of 2023
ORIGINAL SIGNED ORIGINAL SIGNED ORIGINAL SIGNED
I. ASBURY A. McGILL R. BRYSON
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